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ks ardftes
Senior Superintendent
srefas

Superintendent

B BT A/ Name of OFfiCer ......coovvvceienieiiciiiniie i,
e &1 af / sraf?r o1 ufddsst/ Report for the year/ period ending ..............................
&t graréE eaferd @1 M/ Name of Regional Passport Office.. w. v v v v o




W97/ Form
$ qOE wTeT B qrEoe ver Aften & afias ¥ Ay aiffs sEifisaeT qedied RUE/Annual

Performance Appraisal Report of Passport Granting Officer & Superintendent of the Central Passport
Organisation

ROYE 1 s/ 37af® @1 wfdae/ Report for the year/ period @NdiNG ..o e,
91T /Part — 1
dufne =diR1/ Personal Data
(vfde Faf SIf@T FIRT ¥R WY/ To be filled by the Officer Reported Upon)

BT BT AT/ Name of the OffICer ..o

1

, | T fafer (=1 /=18 /a4 / Date of birth (DD/MM/YYYY) .......... A [ooiinn,
................................................................................................................ (eregi 5 /in words)

3 g1RT g9/ Designation of post held .........c.cc.cevoveriveereeiincseecins

4 | o &oft 3§ o YRR $ AR/ Date of &/ Date .............. A0t/ Grade ......oooovvvveeeeens
continuous appointment in the present grade

5 | gdfm ug doT 6 W FRIRR & aria/ Present i/ &/ Grade .....cccovvivireneenn.
post & date of appointment thereto Date .....cccceeene

6 | Relté bt oraftr & it @ FarRIRY (3IfF

31gepTaT /ufderor 31fe) / Absence from duty

during the period of Report (earned
leave/training etc.)

7 | (#/a) deifore amaar/ Educational

Qualifications

(@/b) f&= 5 gar/ Qualifications in Hindi

(1/c) 9y et &7 3 IR g F WK/

Knowledge of Indian languages and level of
competence

(a/d) @1 fdeR dweR & gadl ST @R

TepdT 82 / Can the officer make effective use of
computer?

(§/e) wfdemr & fou ameifdd urcasH/ geaf
UTcRIshd Hfed 3egay iR I fourfia oten/

Approved course of training/study including
refresher course and departmental

examination passed

8 | yiRaTRe wewd! @1 faawur/ Details of family HEY /RelGtIONSHIP w.eooveerereeereneen TG /AGE ovovven

members




7T/ Part— 2
R aiftr @7 SRrdee foraT ST & S & ST WK1 WY/ To be filled in by the Officer Reported Upon
(puan vfifedl o o= & gt argeal @ eargde ug o/ Please read carefully the instructions before filing the

entries)

1. feat o1 wférm faxur/ Brief description of duties:

2.Wmﬁqmﬁmﬁammﬁqﬁafﬁaﬁﬁqwmaaa&a/eém/m (qRETTES AT I HBR W) T
3G o, YT SER 8 J 10 W AR yRe de $ wdy A et Sty @1 oft Seg @ /Please specify

targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that were set for you,
eight to ten items of work in the order of priority and your achievement against each target

e /329y / e/ targets/objectives/goals Suefedr i / Achievments

L

3(55/A)q?:1#'@n2ﬁaﬁﬁa&ﬁ/aﬁ%ﬁ/@ﬁ%éﬁaﬁﬁﬁmﬁ%ﬂﬁmaﬁ|qsqma&amfﬁ%ﬁqﬁﬁeqﬁma°r
qural, aft @ & o, @ f I9@ @/ Please state briefly, the shortfalls with reference 1o the

targets/objectives/goals referred to in item 2. Please specify constraints, if any, in achieving the targets




3(@/8)WaﬁﬁaamﬁﬁWWém@a@maﬁsﬂqaﬁwme/ Please also

indicate items in which there have been significantly higher achievements and your contribution thereto

r ]

4@3@%@@%@@%@&@%@%%%%@3@@aaﬁéﬁi@aﬁ%sﬂ@?ﬁaﬁm‘r
31 S A gof T o TS eft | af 73 aY Ry a5t v $Y i & Y/ Please state whether the annual return

on immovable property for the preceding calendar year was filed within the prescribed date i.e. 31 January of
the year following the calendar year. If not, the date of filing the return should be given.

T/ Place: -
femi® / Date: -

wfrdes waf sftrer % sxaax/ Signature of the Officer Reported Upon
ATH/NGME  covvererirrrerereressansnsmsisesassasns
UG/ DeSIGNALiON : .ovvvrversunsnrsensmssssisssssssesssesin




97/ Part 3

1. EveTeTe A @1 e ufies qer GARRET aTfeer gy fRT S § o 1-10 % TR TR BT TR, FET 1 I
9 A P T 10 ITTH AT FT I8 Fxdl &/ Numerical grading is to be awarded by the reporting and reviewing

authority which should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest

(o wfAfdal @Y R | UEd SRl Bl EAEEEd UG 3/ Please read carefully the guidelines before filing the

entries)

(®/A) FHifSITET BT qeaio (6 9TT BT AR 40% 8/ Assessment of work output (weightage to this

Section would be 40%)

PIGEEE! Tt/ | fdeias wrfeery qAfiare e &
Reporting Authority (4RI 5 T IIEOT 2 areaR/ Initial of
E‘Rﬁ) / Reviewing Reviewing Authority
Authority (Refers Para
2 of part-5)
1 2 3 4
(i) g ari &6t
afvgufar/ fasa & ameaR ®
3efed B (HUdT 3FTet I8

W A &/
Accomplishment of
planned work/ work

allotted as per subjects
allotted.(pl.see note on

next page))

(i) Prifsares &t o/
Quality of work Qutput

(i) G~ BT T
&< &Y g/ Capacity to
adhere to time- schedule

(iv) fafere @t &
ufgofar/ fg e smeanfed

F1¥,/ Accomplishment of

exceptional work/
unforeseen tasks
performed

forfa @At R For fremax
AT

{ga (i) & (iv)/4 Overall
Grading on “Work

Qutput’ {Total (i) to (v)/5}




(w/B) =afFma Rdwarsl &1 eaie (TF 9 I IR 30% #FT/ Assessment of personal attributes

(weightage to this section would be 30%)

TR mfteR/ | gfiee miter (W 5 | gfiee e &
iﬁ?:{;trii?f P BT 2 )/ G‘I'E]Tﬂﬁ'/ Initial of _
Reviewing Authority Reviewing Authority
(Refers Para 2 of part-5)
1 5 3 ;
(i) @=rf i g/ Attitude
to work

(ii) Rr=ierd @1 g/ Sense

of responsibility

(jii) STTATET BT JIRE0T/

Maintenance of discipline

(iv) EO90T &Fam/

Communication skills

(v) gea qu1/ Leadership

qualities

(vi) &9 9@ @ 3R
Fafene T4/ Team spirit &
inter personal relations

(vii) 99/ Public
relations

s fadearsll ® go
e A
{a (i & vii)/7}/ Overall

Grading on ‘Personal
Attributes’ {Total (i) to

(vii)I7)

TG ISl GS¥ 79a/ Normal Output: Benchmark (100 %)

a<Ifa® 1/ Actual output
40% ¥ 39/ Below 40%

3%/ Score
0

~ vt o o

40% - 54%
55% — 69%
70% — 84%
85% — 99%
100%




ar/c) frara draar &1 Jediea (3F 9T 3T AR 30% &)/ Assessment of functional competency
(weightage to this section would be 30%)

BIRCES ] it/ | i st gAfdae et &

Reporting Authority | (qur 5 &7 S1geeT 2 aremarR/ Initial of Reviewing
39)/ Reviewing Authority
Authority (Refers Para
2 of part-5)
1 5 ; q
(i)fort / srfafrst /o &
& ¥ ufzparat iR g8 T

A Y AT/ Knowledgt

of Rules/Regulations/
Procedures in the

area of function and abilit
to apply them correctly

W

(i) FT=T FoRTe/
Problem solving

(i) fofa= awar/

Decision making ability

(iv) Tz awgdr/

Coordination ability

(v) T8eT &xe Y &pTan/

Initiative

fiparcTa ra W 3
e AfET
@ (1¥v)/5}/

Overall Grading on
‘Functional
Competency’ {Total (i)

to (v)I5}




HH=a [ General
qrT - 4
1. Ty §f =G/ State of health

2. GeateT (T ARt 6 Featrer w el #, Ife, T8 GeE ¥ W & a1 28 ft fdfa A o HadT 8)/Integrity

(Please comment on the integrity of the officer. If the officer’s integrity is beyond doubt, it may be so stated)

3. T iRt g1 eI # wer e (T 100 wredl ¥), Rre e o wred & T @ wHed &,
IRITIRYT IJUAeddT, Feeayul Srheraiall (e 9 2 &1 3 (&) T 3 (@) @ gt @it & 9 gy anfdrer &)/ Pen

Pictures by Reporting Officer (in about 100 words) on the overall qualities of ~ the officer including area of
strengths and lesser strength, extraordinary achievements, significant failure (ref: 3(A) & 3(B) of Part -2) and
attitude towards weaker sections

6. TR ¥ T — 3 % T B, @ iR 7§ Ry T AR F YR R eI MemaR GeArwTd AT (T : e P AT

) T TR ST F &R U@ TYE P o) B ATy T S e W meRa €rft)/ Overall numerical grading on the
basis of weightage given in Section A, B and C in Part-3 of the Report.

{Note: The overall grading will be based on addition of the mean value of each group of indicators in
proportion to weightage assigned}.

e et & swaer/ Signature of the Reporting Officer
HIF &R ¥ A1/ Name in Block Letters.........ouvvvmrunreinanens
fqYé Y a/af¥ ¥ g/ Designation During the period of Report: ........cccocevviniccniien




qrT/Part—5  GAfae@ Afe@Rt $Y aregfih/ REMARKS OF THE REVIEWING OFFICER
1. QAT it & el FaT 6t 378/ Length of service under the Reviewing Officer

2. T ST AT — 3 T UFT — 4 F FRIT HR qot ffSe o $ w6y § gfdeT Sfdert gRT 5 0 fedid | Heid © ?
T AT ARBRT Y STURT YT /HeaqU rheraral $ e F fhy T Jeuia & Feqd & ? (¥ @ 9 3 @@
T 4 (5)) (@R oTT HRRET SRR gRT Y T Ui & Rt ST qeaie A HeAd el 8, Ol PUT U i

T @S & 2y T T § € qur figer T @1 SmensR #¥/Do you agree with the assessment made by the reporting
officer with respect to the work output and the various attributes in Part-3 & Part-4? Do you agree with the
assessment of reporting officer in respect of extraordinary achievements/significant failures of the officer
reported upon? {Ref: Part-3(A)(iv) and Part-4(3)}
(In case you do not agree with any of the numerical assessment of attributes please record your
assessments on the column provided for you in that section and initial your entries).
& /Yes 78 /No

3, 3TEd B &1 R ¥ P 6 RO T4, FT B T 2 Ry ST e & Site @red €/ In case of

disagreement, please specify the reason. Is there anything you wish to modify or add?

4. GRS SRR gRT e ) e el (@ 100 el #), et st o7 wrmed &4 vd &9 amed &,
TRV ISR, Fecaqu] rawhararal (Fed 9 2 &7 3 (F) Ud 3 (W) Td giat anf & wfd aifAgfRy «nfivet &)/ Pen

Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strength and his attitude towards weaker section

5. TIET & T — 3 & WS B, @ IR T F Y T 9K F MR W FoA freraR Feares AT/ Overall numerical
grading on the basis of weightage given in Section — A, Section- B and Section- C in Part — 3 of the Report.

TATT/PIACE: voeeeeeeeenrnenneeeaeneas

A/ Date: .covvveerereereeeveeceeesas HfdaAIe AfeHRY & swFaaR/ Signature of the Reviewing Officer
ATE o7& ¥ A9/ Name in Block Letters: ........oceeveuuunnnnns

TGATH / DeSIgNAtioN: ..vuveeveeesceeeeieesreecennsinsnnes

RO & 3afy ¥ ueATT/ Designation During the period of the report...........coccvvvensnvenreneennnn




TS [ Annexure — |
HeEaTes AET & wrer viiveR wR Geet RanfrEe/ Guidelines regarding filing up of APAR with numerical
Grading
1. ATfes rifSITE Heae RAtE v Fecaqyl avdrs 8, 78 U@ e & Srifisues & geaied % A alk 9§ 36
BRIE § ST I & AT IMERY Gd Feeqqef STHeTRAT Setey e & sy aifter, foraaT Hegie o S <&t &
fiae /grfdena Siftert @ yua § SFeiRal wRe THg STReTRicd 1 99 G957 % B3 PT UTerT BT gIfeq/ The

Annual Performance Appraisal Report is an important document, it provides the basic and vital inputs for
assessing the performance of an officer and for histher further advancement in his/her career. The officer
reported upon, the Reporting/Reviewing Officer should, therefore, undertake the duty of filing out the form with a
high sense of responsibility

2. TP FeRd AABRT DT §6 bR e e & 5 a8 10t 4 o1 W awa @R TP | T8 &1 g Y uina e @
afeds famrareTs wfgar & | fdee / gaficen sfden @) erifsae, @ a1 ga afha H sl o RO § SR

H A Harg el AT =RY/ Objective is to develop an officer so that he/she realizes his/her true potential. It is

not meant to be a fault finding process but a developmental one. The Reporting/Reviewing Officer should not
shy away from reporting shortcomings in performance, attitudes or overall personality of the officer reported
upon

3. He TAMH 9 <7 §Q quf gt ok R gy i et wnfed Rl bt emorare a1 waet dk W R I 37 A off

AT 39 WIABINGT §RT ST § 9 W Ay 811/ The items should be filled in with due care and attention and
after devoting adequate time. Any attempt to fill the report in a casual or superficial manner will be easily
discernible to higher authorities

4. YAH I, WD AST AT T aler T &) BieaR, aureTs et 3 R ST iRy | fRar e T 9wR &
gied =19 ol Zafr & | ared w ariel o1 gHIg SaE g Ber a1y ok 3 Retdadl e ¥ 98eg @ ae-gel
SfiT @t aTet BT | I TE AR 7T W Y S iR/ Every answer shall be given in a narrative form except

where numerical grading is to be awarded. The space provided indicates the desired length of the answer.
Words and phrases should be chosen carefully and should accurately reflect the intention of the officer recording
the answer. Unambiguous and simple language may be used

5. fdde AfepRt 1, af & amer F sifa, fdht Roé dar 6 s & % B af o F @ Ry 9 &g ey @
frrerRor o= <1 wifew | afe B et RoET o & S war ue yEw o <ET 8 O arei /3R eat @ FraRor . y9R

U &R {HI IR <1 1R/ The Reporting Officer shall, in the beginning of the year, assign targets to each of the

officers to whom he is required to report upon for completion during the year. In the case of an officer taking up a
new post in the course of the reporting year, such targets/goals shall be set at the time of assumption of the new
charge. The tasks/targets set should clearly be known and understood by the both the officers concerned.

6. gIeTife B Frsuree Seaia aufd ufpar &, g 38 w9 ¥ & g9aT 7d SaTa™ ReN 5 @ SUa $ B9 § 5
far S &, wfdde Rt B Ml Tu-ofiRier W gud Tt axl 91Ry 3R TaE o % w5y A araead

IR HSH IaM ATfev/ Although performance appraisal is a year-end exercise, in order that it may be a tool

for human resource development; the Reporting Officer should at regular intervals review the performance and
take necessary corrective steps by way of advice etc.

7. IS FYeAlerTend! 1 A8 WA &AM b e, et feaiant fvam o @1 8, & Rf Frsare, ofRRv, @EER
Td e & Hey § aRafae d9g TR Iega S 99/ It should be the endeavour of each appraiser to present the

truest possible picture of the appraisee in regard to his/her performance, conduct, behaviour and potential

8. AT AT U S aTel PRy g RUIE &l 3rafer 3 fhy ST aret 1 aa &) i 27 =fdy/ Assessment

should be confined to the appraisee's performance during the period of report only




9.uganenf}?rma°r%ﬁa1awz%ﬁﬂﬂﬁ%w(%mmﬁaﬁmﬁmwﬁwﬁ%n)%nﬁwaﬁw
aﬂwﬁﬁmﬁwaﬁﬂqﬁmwﬁaﬁﬁwﬁmmaﬂ?ﬂﬂm9@%10%%1&3%%#%@?
Sucifeddl & way § e fRar s | I 1-7 3T 9-10 foReT Bl 8, o1 SHaT oy RY o Y s & |
Wm%wmgwﬁmwﬁﬁﬁmmﬂﬁﬁﬁﬁwm}aﬁww Frefeor S arefm 9 <
GREIE] mmﬁﬁiﬁwﬁmﬂﬁ/ It is expected that any Grading of 1 or 2 (against work output or

attributes or overall Grade) would be adequately justified in the pen picture by way of specific failures and
similarly, any Grade of 9 & 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10
are expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade the

Reporting and Reviewing authorities should rate the officer against a larger population of his/her peers that may
be currently working under them.

10. W{W%%ﬁ%%ﬁw%@@a@ﬁﬁﬁ@ﬁmwwmwmﬁw For purpose of

calculating average scores for empanelment/promotion, the following grades will be considered : -

TfivaR 35/ APARS graded #ET/ Grading faraRref WTHi®/ Score to be
considered
8.00 and above 3P/ Outstanding ]
6.00 and above but below 8 9gd 31T8T/ Very Good 7
4.00 and above but below 6.00 3BT/ Good 5
Below 4.00 Average 0
fewauft/ Note:

(i) afs srfdrerst 6 Teafsr TRe I W & Y ¥ i fbar S W 8/ If the officer's integrity is beyond doubt, it may
be so stated.
(ii) ﬁ%s@m%ﬁﬁ%ﬁﬁ%%mﬁﬁ%ﬁa%@ﬁﬂﬁ/ If there is any

doubt of suspicion, the item should be left blank and action taken as under:

(a)/(a)wq%ﬁﬁuﬂﬁeeﬁﬁmwaﬁqaﬂ?aﬁﬁwﬁaﬁqHﬁﬁﬁ@ﬁﬁﬂéﬂamams‘fﬁaﬁw
aﬁﬂﬂﬁﬁﬂwﬁmﬁnﬁﬁﬁgﬁ@aaﬁﬁ%aﬁaﬁzﬁmmﬁﬁm@% | STET ARt Ht e Frst @) yfor
aa?rﬂ=nmg%%ﬁww@waﬁaﬁnﬁéa#a@mﬂaﬂaﬁ%ﬁmmm@q%wﬁﬁ%%ﬁﬁ%
ﬁqa@wﬁﬁamwmwaﬁwﬁ@ﬁmﬂﬂwﬁm%ﬁ@aﬁéwﬁw% it off 7meT 81/ A

separate secret note should be recorded and followed up. A copy of the note should also be sent together with
the Report to the next superior officer who will ensure that the follow-up action is taken expeditiously. Where it is
not possible either to certify the- integrity or to record the secret note, the Reporting Officer should state either
that he has not watched the officer’'s work for sufficient time to form a definite judgment or that he has heard
nothing against the officer, as the case may be

(@)/(b) afe, aﬁﬁmﬁéﬁwsﬁﬁmﬁéﬁmﬁm%ma@wzﬁmﬁmmﬁaﬁwm 3R
TR RAIE 3§ ufaf¥ oot 61 St a1/ I, as a result of the follow-up action the doubts or suspicions are cleared,

the officer’s integrity should be certified and an entry made accordingly in the Report
(M)(c) afe, op o7 e gr & o & o, awaﬁﬁfmwmﬁqsﬂ?mﬁaa@mﬁaﬁﬂﬂwmm@/ If the

doubts or suspicions are confirmed, the fact should also be recorded and duly communicated to the officer
concerned

(a)(d) 7R, mﬁﬁm@@%we&mﬁawwwaﬁﬁwﬁ%mwmaﬁmﬁﬂsmaﬁ
WWWWWWW@W(@Jaﬂ?(ﬂ)ﬁﬁ%mﬁaﬁﬁqllfasaresuh of the follow up

action, the doubts or suspicions are neither cleared nor confirmed the officer's conduct should be watched for a
period and thereafter action taken as indicated at b) and c) above




S/ Annexure —1|
wff —=/Slip A _

HAE™/ Ministry /f%m/ Deptt.
(re srftart a1 wfddeT forar o & 9t ¥ oy sy ST/ To be filled by the Officer Reported upon)

L s e TGATH/ DESIGNAION .o USSR WO & WRT-1| P
o FRE T QAR Yo Srafd /ad/ after completing part-il of the APAR Form for the period/iyear ................. % fore TR
ferHrt, sft / sffereft @1/ to the Reporting Officer, namely,
SAAMS i TG/ DeSIGNALON oo f&E/on date ..o gl

T B I/ ! &/ have submitted my APAR form
BRAT&R/ SIGNALUIe ..o
TP/ NEME oo
UG/ DESIGNALION wvovveoevoe o)

oot —@/slip B
AT/ Ministry /f%m/ Deptt.
(W eI GRT ¥RT ST/ To be filled by the Reporting Officer)
HEEETTER 7 WIS et F w9 F Refrt ot e sit /il /gsft/ The undersigned, after recording comments as Reporting
Officer on the APAR of Shri/Ms......ooooooonn. USTM/ Designation .................cccoooov........$ QHIUSR Y ae/a§/ for the
period/year ..., ¥ O AT SrfRBR ®! &A1&/ to the Reviewing Officer on date TR - ¢
3T X A €/ has forwarded.

B8R/ Signature ...,

(=t — /slip )
HATSTT / Ministry f9TT/ Deptt.
(Tt STt GRT SR S/ To be filled by the Reviewing Officer)
APAR of #ft/sficft/gsft/ ShriiMs e GG/ DSIGALION oo BT TRTATR @€/ for the period/year
v, B TNY ARG SRR H Rl sk sreeEaTa % GAdelE % gt S 1 Wi Y S <@ £/ duly recorded by the

Reporting Officer and reviewed by the undersigned is forwarded herewith.

BEATER/ SIGNALUIE ..o
AM/Name ..., .
TSI/ DESIGNALION ..o
TG/ TIEPhONE ..o
T /D8 .o
ot y@rs / cadre Cell-1I
Hidteft wwmT/CPV Division




TfisR & widew /gafiete 6t Seifeg f#aT/ Revised system of Reporting/Reviewing of APAR

B.H./sr. | e Rt ofddes e | wfides st/ Reporting gfden®T sf8@nt/ Reviewing Officer
No. ST %&T 8/ Officer Reported Officer
Upon
1. T St (ST o | wyw whe (f.ww.dh.) & gE1 IR whg (+fdtd) /.o
PRt ok Sat W)/ TS &P/ Joint Secretary (v.daft. . 4t.) / Additional Secretary
Passport Officer (DPO and (PSP) & CPO (CPV)ISS(AD&CPV)
above)
2. IrIIE At (ST uaE | PRees/ Director g wig (fhewdt.) & g g
FFR d 77 =R & T+ PR/ Joint Secretary(PSP) & CPO
Fafea uq@)/ Passport
Officer (all Heads of office
below the rank of DPQ)
3. SY g IE BN/ Deputy | grerd PRt/ Passport Officer g aftg (fowdt.) & geg g
Passport Officer BT/ Joint Secretary(PSP) & CPO
4, HEES UTHAE AR/ U9 SAfYBRY/ Passport Officer g wfeg (fowdt) & g7 g
Assistant Passport Officer SIfe@Rt/ Joint Secretary (PSP) & CPO
5. IR e / sr. WEAS T AfHHY/IT qraE T
Superintendent afe®rt/ Assistant Passport St (Frafaareas)  /Passport
Officer/Deputy Passport Officer Officer (Head of Office)
6. 3refter® / Superintendent HER® RIS S /ST graaed A et (wrafoaeas) /
Ff¥HY/ Assistant Passport Passport Officer (Head of Office)
Officer/Deputy Passport Officer
7. e yefigd, aRks owaE | areftere /aRs stes /wEe HaE fBRY (Frafeaareas)/ Passpolt
WERS , BT UHOIE HERw, | Qe Siftewl /97 grRyalE Officer (Head of Office)
&= argae®/ Assistant @t/ Suptd./ Sr. Supdt.
Superintendent, SPA, JPA, IAssistant Passport Officer/
Hindi Translator Deputy Passport Officer
8. MgfAfe (TRarE affer o7 | greaie Hf¥BRY/ Passport Officer e SRt (Srafeaameas) /
AT werw) / Passport Officer (Head of Office)
Stenographer
(Personal staff of PO)
9. BT e[S [ Office yehtys /s srehers /wemas U SR (safaameas)  /
Assistant TR e /97 TreeE Passport Officer (Head of Office)

@Y/ Suptd. ISr. Supdt./

Assistant Passport Officer/Deputy
Passport Officer




